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The department of Management and Technology opened positions at the Associate Professor level 
(starting date: academic year 2014-2015) in the Fall 2013. The call was closed on May 31, 2014. 

The Hiring and Promotion Committee of the Department of Management and Technology formed by 
Andrea Fosfuri (Chair), Arnaldo Camuffo, Guido Corbetta and Gianmario Verona (all Full Professors) 
met several times (with a final meeting on July 1, 2014) to examine the applications. 

Overall we received 11 applications as listed below: 

 

OMISSIS 
 

The Committee has applied the following criteria in the selection process: 1) at least 2 publications in 
A+ journals in the research areas of interest for the Department of Management and Technology 
(see Bocconi list); 2) international visibility with the community of management scholars; 3) good 
impact (citations); 4) ability to raise money through funded research projects and grants; 5) good 
teaching (especially in the areas relevant to the Department) and service performance . 

Based on the criteria established above, the Committee has concluded that none of the potential 
candidates was fulfilling the current standards for a tenured associate position in our department 
and decided to close the call without filling the position. 

Sincerely, 

Andrea Fosfuri 

 

(on behalf of the Hiring & Promotion Committee) 
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